DEPARTMENT OF LABOR 
Office of Information, 
Publications and Reports 
Washington, DC. 

20210 


- 
NATE | NEWS 
a aC nev fe d UNITED STATES 
| 


WEEK OF MARCH 26, 1973 
RECEIVED 


MAR 26 1973 
IN THIS ISSUE: 


BLACK COLLEGE ENROLLMENT COMPARABLE 
TO WHITE; FEWER BLACKS DROPPING OUT 
BEFORE HIGH SCHOOL GRADUATION 


GREATEST OPPORTUNITIES ARE IN LOCAL 
GOVERNMENT, SAYS BLACK FEDERAL OFFICER 


BLACK LABOR DEPARTMENT OFFICIAL 
PRESENTED CITATION BY PRESIDENT NIXON 


UNEMPLOYMENT INSURANCE FOR WORKERS ON LARGE 
FARMS IS FEASIBLE, SECRETARY BRENNAN SAYS 


WILLIAM H. KOLBERG PICKED BY PRESIDENT NIXON 
FOR TOP MANPOWER POST 


BRENNAN SAYS TIME IS RIGHT FOR MANPOWER 
REVENUE SHARING CONCEPT 


RODGERS NAMED ‘IN DUAL ROLE AT LABOR 
DEPARTMENT AND WHITE HOUSE 


WASHINGTON STATE MAN PICKED FOR TOP 
LABOR DEPARTMENT POST 


VIRGINIA KNAUER'S 'DEAR CONSUMER’ COLUMN 
FILLERS FROM THE LABOR DEPARTMENT 








The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you are looking for a local angle on a news or feature 


story provided through this service - or have a direct news inquiry - the regional infor- 


mation officers in those offices will be glad to help. 


Their names, addresses and tele- 


phone numbers are listed below, as are the states in the respective regions: 


Atlanta, Ga 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Dallas, Tex 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Seattle, Wash 


Alaska 
Idaho 
Washington 
Oregon 


Kansas City, Mo 


Iowa 
Kansas 
Missouri 
Nebraska 


Philadelphia, Pa 


Delaware 
District of 
Columbia 

Maryland 
Pennsylvania 
Virginia 

West Virginia 


William I. Allgood 
Room 317 


1371 Peachtree St. NE 


Atlanta, Ga. 30309 
404-526-5495 


Leo W. Allman 
Federal Building § 
U.S. Courthouse 

Rm. 7C42 

1100 Commerce Street 
Dallas, Tex. 75202 
214-749-2308 


Ernest Hood 

Arcade Plaza 

Rm. 2034 

1321 Second Avenue 
Seattle, Wash. 98101 
206-442-7620 


Neal A. Johnson 
Federal Office Bldg. 
Rm. 1904 

911 Walnut Street 


Kansas City, Mo. 64106 


816-374-5481 


Joe B. Kirkbride 
4280 Gateway Bldg. 


3535 Market St., Room 14280 


Phila., Pa. 19104 
215-597-1139 


Boston, Mass 


Massachusetts 
Connecticut 
Rhode Island 
Maine 

New Hampshire 
Vermont 


Denver, Colo 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


San Francisco, Ca.. 


Arizona 
California 
Hawaii 
Nevada 


New York, N.Y...cees 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Chicago, I1l 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Ernest E. Sanchez 
Rm. 16408 

Federal Building 
1961 Stout Street 
Denver, Colo. 80202 
303-837-4234 


-Tor Torland 


Room 10007 

Federal Bldg. 

450 Golden Gate 
San Francisco, Ca. 
94102 
415-556-3423 


Edward I. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 
212-971-5477 


Lillian Calhoun 

12th Floor 

300 S. Wacker Drive 
Chicago, Ill. 60606 
312-353-6976 
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BLACK COLLEGE ENROLLMENT COMPARABLE 
TO WHITE; FEWER BLACKS DROPPING OUT 
BEFORE HIGH SCHOOL GRADUATION 


WASHINGTON -- Proportionately as many black as white high school 


graduates went on to college in 1972, and the black dropout rate before 


high school graduation has declined sharply in the past 10 years, 
according to the U.S. Department of Labor. 

The evidence is found in statistics compiled by the Department's 
Bureau of Labor Statistics. The figures for "blacks" also include 
Orientals, American Indians and other races, but 92 percent of the 
persons represented are black. On basis of these statistics, 49.4 
percent of the white and 47.6 percent of the black high school graduates 
of last June had enrolled in college as of October 1972. The 1.8 percent 
differential is considered "statistically insigificant." 

The differential was significant in 1968 when the enrollment rate 
was 56.6 percent for whites and 46.2 for blacks, a difference of 10.4 
percent points. Since that time, the proportion of white high school 
graduates going onto college has declined while the proportion for blacks 


has moved upward. 


Despite this trend, a larger proportion of young blacks still 
leave school before high school graduation, about 19 percent as of 
October, 1972 compared with 13 percent for whites. 

The relative rates, however, have changed markedly over the years. 
In 1963, 33 percent of the blacks dropped out, almost twice as many as 
the whites, with a 17 percent dropout rate. In 1968, the figures were 
21.6 and 12.5 percent, respectively; in 1970, 23 and 11.7 percent; and 
in 1971, 20 and 12 percent. 


Approximately 347,000 young blacks were graduated from high school 
in 1972. 
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GREATEST OPPORTUNITIES ARE IN LOCAL 
GOVERNMENT, SAYS BLACK FEDERAL OFFICER 


WASHINGTON -- Frederick A. Drayton has a dream -- to be mayor of his hometown 
of Fall River, Mass. The dream is now nearly 20 years cld, since the day he actually 
served as mayor. His one-day reign was the result of election by his fellow high 
school students, and when he found himself delivering a speech to the Town Council, he 
thought: "Gee, this is easy. I can do this." 

As a Department of Labor manpower development officer, he may never realize the 
dream. Civil Service rules forbid his participation in partisan politics. But he 
feels strongly that every employee of the Federal government would benefit immensely by 
beginning his career with local government -- and not necessarily in the top job as 
Mayor. 

In fact, he strongly advises blacks and other minorities fresh out of college and 
hoping for a government career to start at the state or locai level. With revenue- 
sharing the order of the day, "the shift of responsibility is going to be away from 
Washington and the greatest opportunities are to be opening at the State and local 
levels in the future," he says. 

And taking a long-range view, a man or woman possessing intimate working knowledge 
of all levels of government has the career advantage of being more flexible and 
adaptable. "A person with local or State experience is more suited for Federal work 
than the reverse," he said. "We Feds don't know the nitty-gritty of program work, 
although sometimes we kid ourselves we do. Starting at the local level will make 
people more productive when and if they move into Federal jobs." N 


Drayton, 36,whose only employer has been the Federal government, regrets he lacks 


local government experience. He feels it would help him in his present job as chief 


of the Division of Special Program Development in the Department of Labor's Manpower 
Administration, where he supervises a staff of 13, His chief concern is to see that minority 


(More) 
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groups and other people with special employment problems get equitable treatment in 
regular manpower programs and through special training projects tailored to their needs. 

His office oversees such programs as training Indians on reservations, providing 
language instruction for the Spanish-speaking, and establishing a register of qualified 
minority persons for State and local government jobs. 

~My goal in the Department of Labor is to get into a position where I can have 

maximum influence on the policies that ultimately shape the lives of the disadvantaged 
and the minority groups we serve," he says. 

His Federal career began after graduation from Bates College in Lewiston, Maine, 
where he earned his 4 letters as the football team's star back. He earned his Bachelor 
of Arts degree in Government in 1959 and then entered Howard University in Washington, 


D.C., for 2 years of work on his Master's. While in graduate school, he worked six months 


at the Agriculture Department in a temporary GS-7 level job, paying around $5,000 a year 


at that time. 


-He entered the Army in 1962, served 2 years, and then came to Labor as a GS-7. 
He started in personnel and left in 1966, to join the Manpower Administration as 
administrative assistant to the Chief of Operations of the Neighborhood Youth Corps, 


one of the nation's largest anti-pcverty and training programs. He progressed rapidly 
up the ladder in-a variety of administrative assignments and is now a GS-15 earning 
more than $26,000 a year. 

Drayton has a word of advice for high school blacks. Go on to higher education. 
He knows this can be difficult. He was the youngest in a poor family of seven children 
and had to depend on scholarships to get through college. But the reward is worth the 
effort and sacrifice. "The knowledge a young man or woman might acquire in college 
may not mean too much in terms of actually doing a job better. But it gives them an 
edge in job-hunting. Recruiters naturally go for those with the highest education 
credentials, particularly when there's a tight job market." 
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BLACK LABOR DEPARTMENT OFFICIAL 
PRESENTED CITATION BY PRESIDENT NIXON 

A Labor Department official from San Francisco today was presented the 
annual President's Management Improvement Award by President Nixon at 
White House ceremonies. 

Reginald J. Johnson was honored for work performed when he was based 
in Seattle, Wash., and serving on the Federal Northwest Regional Council, 
coordinating federal activities in Washington, Oregon and Idaho. Since 
October, 1972, Johnson has been serving as deputy commissioner of the Office of 
Federal Employees Compensation/Office of Workmen's Compensation Programs for 
Region Nine, covering California, Nevada and Arizona. 

Johnson had held a similar position in Seattle in 
addition to serving on the council. Sharing in the award with Johnson were 
representatives from Health, Education and Welfare (HEW), Housing and Urban: 
Development (HUD), the Office of Economic Opportunity (OEO) and the General 
Services Administration (GSA), 

As Labor's representative on a Common Services Working Group, Johnson 


helped formulate an agreement that GSA provide a variety of printing, 


duplicating and other administrative services to federal agencies in the 


Northwest through a single operating unit. 


(MORE) 











BLACK NEWS DIGEST - 3/26/73 
REGINALD J. JOHNSON - P. 2 


The award citation states: '"'The concept has demonstrated the benefits 
to be achieved through interagency cooperation by pooling of agency resources 
to eliminate unnecessary and costly duplication, to encourage standardization 
of equipment and resources and to improve manpower utilization through 
specialization and co-location of services," 

"I'm very excited,'"' the 39-year-old Johnson said after the ceremonies. 
"This award is the high point of my career," Nine other individuals were 
cited at the ceremonies. 

Johnson joined the Labor Department in 1959 in Chicago, I1l., and 


was in the Bureau of Employees Compensation there until his transfer to 


Seattle in 1966. A native of Newport, R.I., and a graduate of Newport High, 
! 


he served in the Army from 1953 to 1955, and attended the University of 
Chicago from 1955 to 1957. 

Married, he lives in Walnut Creek, Calif., across the bay from 
San Francisco. His mother, Mrs. Martha Johnson, lives in Newport, R.I. 


# # # 
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UNEMPLOYMENT INSURANCE FOR WORKERS ON LARGE 
FARMS IS FEASIBLE, SECRETARY BRENNAN SAYS 


WASHINGTON -- An extensive study has shown unemployment insurance coverage 
can be feasibly extended to workers on large farns, Secretary of Labor Peter J. Brennan 
informed Congressional leaders recently. 

"The costs of providing unemployment insurance protection to farm workers are not 
prohibitive to farm employers or to the Unemployment Insurance (UI) systems as a whole," 
the Secretary said in a letter to House Speaker Carl Albert; Vice President Spiro T. 
Agnew; Rep. Wilbur D. Mills, chairman of the Committee on Ways and Means; and Sen. 
Russell B. Long, chairman of the Senate Finance Committee. 


The study was specifically mandated by Congress in the Employment Security 


Amendments of 1970 after an Administration effort to bring farm workers under UI was 


defeated. President Nixon expressed disappointment about the failure to include farm 
workers and indicated an intention to resubmit such legislation. 

To determine whether farm worker coverage would be feasible, the study was undertaken 
by the Manpower Administration of the Labor Department in collaboration with agriculture 
research experts from 12 land-grant universities. Data were gathered in 18 states 
covering: 

* 53% (404,000) of the 770,000 farm workers who would have been brought under 
UI had the legislation been in effect in 1969. 

* 57% (31,420) of the 55,000 employers who would have been subject to such 
legislation at that time. | 

Given the prevailing trend toward consolidation of farms and a corresponding 
reduction of workforce, the Labor Department estimates 65,000 employers and 635,000 
workers will be affected in 1975 if an enabling law is approved by Congress. 

Right now about 65 million jobs are protected by the Federal-state unemployment 


insurance program. Farm jobs are among the few remaining kinds of jobs still not 


protected. (More) 
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The system is financed by a tax on the employer. For purposes of the study and 
suggested legislation, a large farm employer is defined as having four or more employees 
in 20 weeks of a calendar year, or a quarterly payroll of $5,000 or more. 

Conclusions derived from the study are: 

1. Relatively few large-farm employers (25%) account for most (77%) of the farm 
workforce in the 18 states studied. 

2. The cost providing unemployment insurance protection to farm workers would 
be reasonable under existing state laws. In most states the farm industry would be 
self-supporting, that is, contributions from farm employers would, on the average, be 
sufficient to pay benefits to involuntarily unemployed farmworkers. 

3. Non farm employers currently subject to the UI tax would be be only slightly 
affected in 16 of the 18 states studied, and not greatly affected in California and 
Florida, the exceptions. In California, it is estimated that benefit costaas a 
percentage of taxable wages would have increased in 1969 from 1.96% to 2.15%, in 
Florida, from .43% to .55%. 

Extension of UI to farm employment would bring financial aid to many migratory © 


and minority workers excluded from existing social programs, the study's authors state. 


Data from 14 of the 18 states reveal that 90 percent of the migratory workers' are 


either Black, Puerto-Rican, Mexican or members of minority groups. About four-fifths 
of all farm workers are men; and approximately 50% are married. 

The studies of 15 states were primarily the work of a research consortium of 
agricultural economists from 12 land-grant universities. The results from those states 
are summarized in one volume. In the other three states, California, Minnesota and 


Washington, the studies were conducted by the State Employment Security Agencies, and 
(MORE) 
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each agency has issued its own report. 
gency 


All members of the House and Senate will receive copies of the reports. 


The participating land-grant universities were the Universities of Connecticut, 


Delaware, Florida, Maryland, Massachusetts, New Hampshire and Vermont, as well as 
Rutgers University (of New Jersey), Cornell (New York), Ohio State, Pennsylvania 
State and Texas A §& M. 
# # # 
(NOTE TO EDITORS: Attached is a table detailing data on a state-by-state 


basis.) 
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WILLIAM H. KOLBERG PICKED BY PRESIDENT NIXON 
FOR TOP MANPOWER POST 


WASHINGTON -- President Nixon announced recently his intention to nominate 
William H. Kolberg of Bethesda, Md., to be Assistant Secretary of Labor for Manpower. 

In this position, Mr. Kolberg, 46, will administer Federally funded manpower 
training and work-experience programs and the Federal-State Employment Security System. 
Since October 1970, Mr. Kolberg has served as assistant director for program 

coordination of the Office of Management and Budget (OMB) in Washington, D.C. 

As assistant director, he was in charge of OMB's field operations. He set up a 
new office to service, support and direct the Federal Regional Council and the Federal 
Executive Board systems. 

In addition, he was responsible for "crisis" management in areas in which the 
President attaches high importance -- such as administering aid following hurricane 
Agnes in 1972 and helping set up Phase I of the economic stabilization program. 

From August 1968 to October 1970, the veteran Federal official worked as Associate 
Manpower Administrator for Policy, Evaluation and Research in the Labor Department. 

Mr. Kolberg was Deputy Assistant Secretary of Labor for Administration for the 
nine months prior to his appointment as Associate Manpower Administrator. 

Before jcining the Labor Department, he served in various capacities with the 
U.S. Bureau of the Budget from 1951 to 1967. 

From 1965 to 1967, he was assistant chief for labor and manpower in the Budget 
Bureau's Education, Manpower, and Science Division; from 1963 to 1965, he was assistant 


chief of the Labor and Welfare Division; from 1962 to 1963, he was chief of the 


Public Health branch, and from 1951 to 1962, he was a budget examiner. 


Mr. Kolberg started in the Federal Government in 1951 as a junior management 


assistant with the Department of Interior. 


(MORE) 
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Mr. Kolberg has received numerous awards for outstanding government service. In 


1970, the Secretary of Labor presented him with the Department of Labor's Award for 


Distinguished Achievement. The citation accompanying the award praised Mr. Kolberg 
for “outstanding contributions and imaginative leadership in research, policy develop- 
ment, planning and evaluation in the manpower areas; and for his instrumental role in 
implementing numerous initiatives in the whole area of manpower training." 

Born on May 7, 1926 in Nome, North Dakota, Mr. Kolberg received his B.A. degree 
(Phi Beta Kappa) in political science in 1949 and his M.S. degree in government 
management in 1950 from the University of Denver. 

In graduate school, he was a Carnegie Fellow in local government administration. 

Mr. Kolberg is married to the fomrer Louise Alport of St. Louis, Mo. They live 
with their daughter Alison, 2, in Bethesda, Md. He has four children by a previous 


marriage. 
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BRENNAN SAYS TIME IS RIGHT FOR MANPOWER 
REVENUE SHARING CONCEPT 


WASHINGTON -- "The time is right for manpower revenue sharing," Secretary of Labor 
Peter J. Brennan said in commenting on the 1973 Manpower Report of the President. 

President Nixon sent the 253-page report -- his fourth since taking office -- to the 
Members of Congress recently. 

Brennan noted that the broadly based nature of the Nation's economic and employment 
expansion during 1972, as described in the report, provides the setting for giving the 
States and localities a greater role in planning and conducting manpower programs. 

Brennan pointed out that the report emphasizes "recovery and a realistic look toward 
the future" as important components of 1973's economic climate. Both are treated 
extensively in the report. 

"The chapter on Manpower Programs,"' the Secretary said, "highlights the latest 
developments in an evolution toward manpower revenue sharing." 

The report states that "in the near future, the revenue sharing concept will be 
employed in a majority of labor market areas to put in place a comprehensive manpower 


services delivery system, combining available resources into a lump-sum grant administered 


by the mayor or other local elected officials." It states that projects of this kind 


are already getting underway. 
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RODGERS NAMED IN DUAL ROLE AT LABOR 
DEPARTMENT AND WHITE HOUSE 


WASHINGTON -- Secretary of Labor Peter J. Brennan has appointed 
Donald E. Rodgers as Counsellor to the Secretary, a new post created by 
Presidential Executive Order. Earlier President Nixon announced that 
Mr. Rodgers would continue to serve as Consultant to the President for Labor. 

In his dual role Mr. Rodgers will serve in the Department of Labor 
on special assignments by the Secretary dealing mainly with the problems 
arising between the Department of Labor and industry; in his White House role 
Mr. Rodgers will provide the administration with a voice on labor matters 
relating to the implementation of policies in all agencies of the Federal 
government and will act as an ombudsman for labor in their dealings with the 
bureaucracies of the many federal agencies. 

The interests and problems of labor are not found exclusively under 
the jurisdiction of the Labor Department but do indeed spread across the board 
to most all the agencies of the Federal government, Mr. Rodgers said. He said 
he expects to serve the Administration in this area in order to bring about a 
better understanding between our agencies of government and labor. Mr. Rodgers 


has carried out this role for the past ten months and now feels that, during 


this period of reorganization, much can be accomplished by the establishment of 


procedures and relationships between the White House and the agencies of govern- 


ment. He noted that today's dual announcements emphasize the strong role that 


labor will assume in this. Administration. 


Mr. Rodgers comes well equipped for his tasks. Starting as a 15 year 


Old waterboy on a wartime construction project and culminating in 


(MORE) 
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as Executive Director of the New York Building and Construction Industry's 


Board of Urban Affairs Fund, he brings to the White House a long and varied 


background in labor affairs and in representing people. 

A World War Two Army veteran, he entered the trade of operating engineer 
in 1945. After graduating from Cornell University with a BS in industrial and 
labor relations in 1952, he was named an International Representative of the 
International Union of Operating Engineers, AFL-CIO. The next year he began 
a 15 year stint as Business Representative of Local 15, a 6-thousand member 
local of the New York City construction industry. 

Mr. Rodgers has been, among other things, a trustee of the New York 
Building and Construction Trades Council, a member of the President's National 
Advisory Council on Adult Education and a member of the New York State Manpower 
Council. 

Mr. Rodgers, his wife, four daughters and one son have lived in 
Larchmont, New York for the past 17 years. 


# # # # 
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WASHINGTON STATE MAN PICKED FOR TOP 
LABOR DEPARTMENT POST 


WASHINGTON -- President Nixon has announced his intention to 
nominate John H. Stender of Auburn, Wash., as Assistant Secretary of 
Labor for Occupational Safety and Health. 

In this position, he will have responsibility for the occupational 
safety and health activities of the Department of Labor, including the 
Williams-Steiger Occupational Safety and Health Act of 1970. 

Stender, a member of the Washington State Senate from the 30th 
District, has been International Vice President of the International 
Brotherhood of Boilermakers, Iron Shipbuilders, Blacksmiths, Forgers and 


Helpers, AFL-CIO, for Washington, Oregon, Wyoming, Montana and Alaska 


since January i958. 


Before that, he was Business Manager and Secretary of Boilermakers, 
Local 541, Seattle. He has been a member of the State Senate since 1962. 

In 1960, Stender was the Republican candidate in the race for 
Congress in Washington's Seventh District. He lost by only 139 votes 
after a recount in an election in which nearly 200,000 votes were cast. 

Stender was born July 16, 1916 at Ismay, Custer County, Montana. 
Raised on a ranch, he attended Billings Polytechnic Institute, now known 
as Rocky Mountain College. He has been a member of the Boilermakers 
Union for over 30 years. 

An organizer of the Northwest Metal Crafts Trust funds, Stender 
served as Chairman of its Board of Trustees for more than 10 years. 

In 1955, he was appointed by then-Governor Langlie of the State of 
Washington as a public member of the Washington State Welfare Medical Care 
Committee. 

President Eisenhower in 1959 named Stender a member of the National 
Committee on Programs and Progress, better known as the Percy Committee. 
He was also a member of the National Big Cities Committee, known as the 
Bliss Committee, in 1960. 


A past president of the Star Lake Community Club, Stender is a 


(MORE) 
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former chairman of the Seattle-King County Traffic Safety Committee. 


He isamember of Eagles Lodge #1; Delta Lodge #172, F&AM, and the Elks 


Lodge and Lions Club. 

Stender is a past member of the Board of Trustees of the Regional 
Health Planning Council, Inc., in Seattle and is a member of the Board 
of Directors of the National Maritime Council. He was elected President 
of the Labor-Management Committee on Fair Foreign Competition. 


# # # 











Dear Consumer 


Eye Makeup? 
Be Careful 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer A@airs 
Mascara. Liner. A little eye shadow—maybe a 
bit more. Maybe some glue and a few extra lashes. 
And today’s woman has finished putting on her 


makeup. 


Makeup has come a long way from a little powder 
and rouge. With the changes have come changes in 
the art or science—or luck—in applying makeup. It’s 
no longer just a once-over-lightly job. 

This became especially true when we began to 
use eye makeup. We learned that we had to be careful 
for more than just cosmetic reasons, 


Many women suffer in- 
fection each year from misuse 
of eye cosmetics. according 
to the Food & Drug Adminis- 
tration. The agency offers 
this advice to women who use 
eye cosmetics: 

e Immediately discontinue 
use of any eye product that 
causes irritation. If irritation 
persists, see a doctor. 

e Wash your hands before 
applying eye cosmetics. Bac- 
teria on your hands can cause 
infection. 

e Be certain any instrv- 
ment you use near your eyes 
is clean. 

e Do not allow cosmetics to 
become contaminated with 
dirt or get soiled in any way. 
Wipe off containers with a 
damp cloth if you notice any 
dust. 


e Do not use old cosmetics. 


If any eye makeup product 
has not been used for several 
months, throw it away and 
buy another. 

e Do not use saliva to wet 
or thin eye cosmetics. Bac- 
teria from the mouth may 
grow in the product and in- 
fection can result. Boiled 
water can be added to cos- 
metics that have thickened. 

e Do not share cosmetics— 
not even with your daughter. 

e Do not store cosmetics at 
temperatures above 85 de- 
grees Fahrenheit. Cosmetics 
left for extended periods in 
hot cars, for example, are 
more susceptible to deteriora- 
tion and resulting bacteria. 

For a free copy of FDA’s 
pamphlet Safe Use of Eye 
Cosmetics, send a card to 
Consumer Product Informa- 
tion, Pueblo, Colo. 81009. 











Week of March 26, 1973 


FILLERS FROM THE LABOR DEPARTMENT 


In 1972, funeral directors and embalmers generally earned from $150 to $250-a-week. 
Managers generally earned from $10,000 to $15,000-a-year. Many owners earned more than 


$20,000. 


The demand for medical record technicians with two-year associate degrees is 
expected to expand dramatically in the 1970's. In federal hospitals, technicians can 


earn up to $11,711. 


Some of the apprenticable occupations recognized by the U. S. Department of Labor 
are accordion maker, artifical eye maker, buttermaker, sailmaker, pipe-organ installer, 


river pilot and wallpaper printer. 


In debating the Equal Rights Amendment to the U. S. Constitution, state labor 


laws that protect women are no longer an issue. Court decisions interpreting the 


Civil Rights Act of 1964 have either nullified the laws or extended them to men, 


according to the U. S. Women's Bureau. 





